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In 1995, I interviewed at Princeton to teach a performance course in playwriting.  The course met 

twice a week for three hours a session.  The salary was $6,500. 

 

In the year 2000, a friend, an adjunct, had tenure at FIT, a SUNY College.  Adjuncts there were 

eligible for tenure.  That tenure was accompanied by an annual salary increase of 10 dollars a 

contact hour.  My friend had been at FIT for ten years.  In the year 2000, she was earning 89 

dollars a contact hour. 

 

In comparison, 17 years later, as an Adjunct Assistant Professor at NYC College of Technology, 

with 20 years of continual service, at the top of the salary scale, I earn 96 dollars and 38 cents per 

contact hour. The salary difference between the two colleges over a 17 year period is 7 dollars 

and 38 cents.  It took CUNY 17 years to become competitive with the SUNY salary offerings for 

the year 2000. 

 



Something is wrong! 

 

The current adjunct salary schedule insinuates that we are less qualified than members of the 

full-time faculty in synonymous fields. At my college this is sorely untrue.  I have a terminal 

degree in my field, as do other adjuncts. I can boast a New York Times review for my work as 

director of a new play. As well, I’ve created an international program for new play development, 

New Voices, New Works at La Mama Experimental Theatre Club, which is still running after 25 

years.  I teach communication and performance courses at the college. 

 

Another adjunct, James Nyoraku Schlefer, is a specialist in the Shakuhachi flute, one of a 

handful of non-Japanese to receive the Ki Shu Han certificate. He's giving a concert in NYC on 

April 23. He created and teaches The World Music course at the college. 

 

Yet another adjunct, Matthew Harris, a published composer, best known for A Child's Christmas 

in Wales, a cantata for chorus and orchestra accommodating the famous poem by Dylan Thomas, 

performed internationally, teaches music theory and composition at the college. 

I could go on and on. 

 

Something is wrong--! 



The current adjunct salary schedule sends a message that we are not qualified to teach the same 

courses full timers teach.  Yet we have equal qualifications. If we teach the same courses and 

have the same, if not better, qualifications, we must receive wage parity. 

 

Something is wrong--! 

 

When I teach certain courses, Introduction to Theatre, for example, the prep time per class is 

often 6 hours long.  The course is experiential, as well as theoretical.  That 90 hour total prep 

time is in addition to the 45 contact hours.  Consider this: I make approximately 30 dollars an 

hour.  That's less than a Costco employee with 20 years of service! 

 

Something is wrong! 

 

P.S.: The salary and stigma 'adjunct' has adverse effects on administration. I've applied for 

'reasonable accommodation' for sensory peripheral neuropathy.  Regardless of the two letters 

from the two specialists at Mt. Sinai School of Medicine and 20 pages of documented tests, HR 

refuses to acknowledge my disability and grant 'a reasonable accommodation'. Lucky for me, my 

chair is on my side. 

 

 


